What’s the difference between the roles in a Scout Group?
Occasional Helper 
An Occasional Helper is any adult who assists the leader(s) at weekly meetings once or twice a term.  There may be an activity where more adults are required and the Occasional Helper can provide that extra support; such help is invaluable in each section.
Sectional Assistant
A Sectional Assistant is an adult who can help with weekly meetings more often than twice a term or may even choose to help every week. The help you are able to provide is agreed with the Leader.  You may have a particular skill that enables you to take responsibility for a particular task on behalf of the section. There is a one day training course for this role, which covers for example, the principles of scouting and how to ensure the welfare of the young people in a scouting environment.  Training is required to be carried out within 5 months of starting in the role.  Other training is available to a Sectional Assistant if interested and further information can be provided.   A Sectional Assistant can choose to make the Promise and wear uniform but there is no requirement to do so.

Assistant Leader

This person assists the leader with the planning of activities to meet the Balanced Programme and the running of the section. They agree with the leader which tasks they will carry out themselves and those which will be carried out to support the leader.  An Assistant Leader may also take charge of a meeting with the Leader providing the support.  There is mandatory training for this role: the initial training is the same as for the Sectional Assistant and must be completed within 5 months of starting in the role. For the remainder of the training, you have a maximum of 3 years from the date of starting in the role to complete this.  It is up to you how quickly you would like to complete the training but more detail can be provided. The wearing of uniform and making the Promise is mandatory.
Section Leader 
The Section Leader ensures the Balanced Programme is delivered meeting given guidelines. The Leader agrees responsibilities with Assistant Leaders and Sectional Assistants and ensures each young person in their section has the opportunity to attend at least one residential experience per year. Training is the same as for Assistant Leader.  A Section Leader may also choose to sit on the Group Executive Committee. The wearing of uniform and making the Promise is mandatory.
Assistant Leaders and Section Leaders also have termly meetings to decide on the programme for the following term and will, on occasion, attend meetings at District level.

Group Scout Leader

Responsible for all section leaders and has an overview of all roles within the Group and the Executive Committee, to ensure everything runs appropriately within the guidelines of the Scout Association.  The Group Scout Leader will also support the induction, review and development of all adults.  This role means that you will be a charity trustee of the Group alongside Executive Committee members.  The Group Scout Leader also completes a programme of training.
As all of the above roles involve direct contact with the children, it is mandatory to have a CRB check carried out, even if you hold a successful check through another organisation. As we are all volunteers, there is no charge for the check to be carried out.  Checks can take between 2 and 4 weeks to be completed.
Leader training is externally recognised by the Institute of Leadership and Management. 
