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22nd OB FC Dealing with Disclosures & Concerns
As we cater to some young members aged 16 – this is applicable to us: 
It is your club’s/centre’s responsibility to identify and refer any safeguarding concerns.  It is not your responsibility to investigate possible instances of abuse of children/young people; this is the role of the statutory agencies – Health and Social Care Trusts (HSCT), PSNI and also the NSPCC.

It is your statutory responsibility to report any child protection concerns.

The IFA has procedures in place for dealing with child protection concerns/disclosures/allegations in order to support staff/volunteers, children/young people and parents/guardians through the process of reporting a disclosure or allegation.  As well as reporting allegations to appropriate authorities, we will follow our own organisation’s internal disciplinary procedures and refer to the Independent Safeguarding Authority barred list (if appropriate, for further information visit www.isa-gov.org.uk) whether or not a criminal investigation proceeds.

What might constitute a concern about a child/young person?

A concern relates to the possibility of a child/young person suffering harm. Indicators of this might include:

•
Sudden, unexplained or worrying changes in behaviour

•
Physical signs or symptoms that may be indicative of abuse (emotional, sexual, or neglect)

•
Worrying remarks made by a child/young person

•
A situation where a child/young person is exposed to potential risk of harm.

All concerns should be recorded in writing and passed to the club’s/centre’s Child Welfare Officer/Deputy Child Welfare Officer, no matter how insignificant they may seem, whether they relate to situations internal or external to your organisation.  For instance, concerns connected to a family or school situation should be noted as well as concerns related to your organisation.

What is a disclosure?

A disclosure is when a child/young person tells a staff member, coach or volunteer that they have been or are being harmed or abused in some way.  This may be physical, sexual emotional abuse, neglect or bullying.
It is important to reassure the person who has made the disclosure and offer appropriate support.

All disclosures must be reported to the Child Welfare Officer/Deputy Child Welfare Officer.

What is a concern or allegation about the behaviour of staff, coaches and volunteers?

Inappropriate or unacceptable behaviour or communication, favouritism or negligence are examples of what may constitute a concern about the conduct of a member of staff, a coach or a volunteer.

An allegation about a staff member, coach or volunteer occurs when a child/young person, parent/guardian or other staff member, coach or volunteer reports specific unacceptable behaviour where a child/young person has been harmed, put at risk or abused in some way.

Allegations against staff, coaches or volunteers must be referred to the club’s/centre’s Club Welfare Officer.
In the case of allegations against one of the Club Welfare Officers, this should be reported to the Chairperson, the other Designated Officer or directly to a statutory agency.

[image: image3.jpg]1nd Old B
EC. S




[image: image2.png]



1

